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Figure 1:
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I :Innovation
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Continuous Performance Improvement: CPI

CPI 6 Steps
Define & Baseline

Hypothesis & Analyze
Resolve & Plan
Implement & Operate
Monitor & Learning
Sustain & Share

@) Define & Baseline 8 sustain & Share
Hypothesis

& Analyze

.

5

Monitor &
Learning

-

® Implement &
Operate
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